MeltonLearning Hub
EQUAL OPPORTUNITIES POLICY


[image: image1.png]



Policy Review Record

	Policy Written on
	Policy Written By 
	Policy approved by the Board of Directors on
	Review Date 

	May 2021 
	Sarah Cox 
	8th June 2021 
	June 2022

	
	
	
	

	
	
	
	

	
	
	
	


Prepared by the Manager of the Hub and approved by the Board of Directors.
This policy is a general statement of the commitment to Equal Opportunities. It accords with national legislation and the equal opportunity policy of Leicestershire County Council.

Aims

The Hub recognises that direct and indirect discrimination might take place and therefore sees the need for a positive and effective equal opportunities policy.

· We will promote the concept of equality of opportunity throughout the organisation, both for those adults within the community of the Hub and for all students 

· We seek to develop an understanding of, and promotion of, human equality and equal opportunities 

· We will promote good relations between members of different racial, cultural and religious groups and communities 

· We will enable students to take responsibility for their behaviour and relationships with others One of the aims of the Hub is to encourage all students to develop their individual talents and abilities to the full.  This applies to every aspect of their learning. 
Employment of Staff

Appointments

· Advertisements and job specifications will all carry a statement that The Hub is an Equal Opportunities employer, and welcomes applications from all posts from appropriately qualified persons regardless of sex, sexual orientation, race, religion, disability or age.

· People with disabilities will be offered facilities at interviews to enable them to demonstrate their suitability for employment

· Candidates for vacant posts will be assessed against relevant criteria only, ie abilities, skills, qualifications and experience in selection for recruitment

· The Hub will make and keep information about the sex, ethnic background, disability and age of candidates for appointments, and actual appointments, and inform the governing body’s Human Resources Committee on a termly basis, or whenever the Directors request the figures.

Professional Learning

· All employees have equal chances of professional learning, career development and promotion

· All recruits to the organisation will be offered induction training which will include a reference to the organisation's equal opportunities policy

· Staff professional learning opportunities will be monitored annually

· People becoming disabled while in employment will be given positive help to retain their jobs or to be considered for redeployment if that is necessary.

Students

One of the aims of the Hub is to encourage all students to develop their individual talents and abilities to the full.  We would like to ensure, in so far as is practicable and reasonable that each student, regardless of gender, colour, creed, disability or need is able to maximise her/his potential for making the choices required for a fulfilling adult life.
· The Directors and staff in the Hub are committed to providing an equitable curriculum and resources appropriate to multi-cultural society and by monitoring and evaluating the implementation of this policy.  The Hub is committed to full educational inclusion (see SEN policy)

· Annual analysis of attainment, behaviour and other student data will be undertaken by gender, ethnic background and ability

· All subjects will have equality of opportunity at their core and make explicit references within schemes of work

· Hub development plans will act to improve the learning of students according to this analysis

· Hub rules and the Code of Conduct for students clearly and explicitly forbid the verbalisation or vocalisation of discrimination on the grounds of race, culture, religious, gender, sexuality and ability/disability

· Positive attitudes and awareness development for equality of opportunity is specifically taught  through the PSHE 

Racist or Homophobic Bullying

· All staff have a legal duty not to bully or otherwise harass other staff

· Where staff come across incidents involving racist or homophobic bullying they must report these to the appropriate senior member of staff 

· All incidents of racist or homophobic bullying amongst students will be taken seriously, and  must be dealt with appropriately and reported to the   appropriate senior member of staff  

(Please see the Hub’s Racial Equality Policy for amplification of this paragraph)

Monitoring and Review

· This policy will be annually reviewed within the Directors policy review schedule

ANNEX 1 The Legal Background

The main statutory provisions covering discrimination are the following:

Equal Pay Act 1970

Sex Discrimination Acts 1975 and 1986 

Race Relations Act 1976 

Rehabilitation of Offenders Act 1974 

Disability Discrimination Act 1995 and subsequent amendments.
Race Relations (Amendment) Act 2000

Special Educational Needs and Disability Act 2001

Race Relations Act 1976 ( General Statutory Duty: Code of Practice ) Regulations 2002

Gender Equality Duty 2007

Employment Equality (age) Regulations 2006

Equality Act 2006

Employment Equality (Religion or Belief) regulations 2003

Also relevant are: 
Employment Rights Act 1996

    
Equal Pay (Amendment) Regulations 1983 

Human Rights Act 1998

Employment Relations Act 1999. 

Part‑time Workers (Prevention of Less Favourable Treatment) Regulations 2000

The Statutory Code of Practice on the Duty to Promote Race Equality

Employment Equality (Sexual Orientation) Regulations 2003

The Hub’s values, aims and objectives all accord with the equal treatment of people promoted by these laws and regulations, and the rights enshrined in the Human Rights Act 1998.

Annex 2

LA EQUAL OPPORTUNITIES POLICY

	Comprehensive monitoring of the workforce and job applicants is carried out by reference to the information you choose to disclose about your ethnic origin, gender and any disability.  The purpose of monitoring, which is fully supported by the County Council's Trades Unions, is to evaluate the effectiveness of the Equal Opportunities Policy and related personnel policies and practices.  It is therefore important that you complete this form.

The County Council is firmly committed to the principle of equal opportunities in both the delivery of services and employment.  Equality of opportunity means that service users, job seekers and employees will be treated equally and fairly regardless of their colour, race, nationality, ethnic or national origin, religion, gender, marital status, sexuality, disability, 
	
	age or any other unjustifiable criterion.  The County Council seeks to create an environment in which services and employment are provided without fear of discrimination.

The Equal Opportunities Policy takes account of the Sex Discrimination Act, 1975, The Race Relations Act, 1976, and The Disability Discrimination Act, 1995.

The information which you provide on this form WILL NOT BE USED BY THOSE INVOLVED IN THE SELECTION PROCEDURE:  IT IS FOR STATISTICAL PURPOSES ONLY and will be separated from the main application form upon receipt and before consideration of candidates takes place.  This information will remain confidential but, should you be appointed may become part of your personal record.
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